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CRB RECORDS CHECK

GUIDANCE NOTE FROM THE WPF NETWORK OFFICE.

Introduction
During the autumn of 2001 new arrangements were introduced enabling all employers and other bodies in the health and social care field to run criminal record checks on people seeking work with children and 

vulnerable adults. 
Those registered with the Criminal Records Bureau (CRB), the government agency which runs the checks, are able to obtain a document known as a Standard Disclosure or an Enhanced Disclosure, the type of which will be determined by the nature of the post being filled. These Disclosures will reveal whether or not the applicant has a criminal record and what sort. The Disclosure will be able to form part of the basis on which decisions to appoint can be made. 

The Code of Practice and Explanatory Guide for users of the Disclosure service, including those registered with the Criminal Records Bureau to administer Standard and Enhanced Disclosure checks, require such bodies to draw up guidance on good practice in relation to the recruitment and retention of staff and volunteers with criminal records. This guidance on recruiting safely is for employers and other such registered bodies in the health and social care field.  It is intended to help them to decide whether a person’s criminal record is relevant or not in order to ensure both the protection of children and vulnerable adults and opportunities for people with criminal records who can safely be employed. 

The WPF Network position

It is not a network requirement that all staff complete the CRB disclosure. 
However, it is a legal requirement that anyone working on Youth projects, i.e. under 18s, does need to have CRB disclosure - in line with the Children's Act.

It could be argued that it would be advisable for centres to consider whether or not they should have staff members CRB-disclosed, as it would be another sign pointing to the quality of the work that the centre undertakes.  Some centres in the Network have decided to have checks and WPF Kensington requires them for its counsellors and seminar leaders.
However the decision whether to require CRB checks is left to the Centres, and is likely to remain so unless the law were to change and give a definitive definition of what a vulnerable adult is.  At present it is regarded as good practice that anyone dealing with vulnerable adults has CRB disclosure, but the definition of a "vulnerable adult" is very open and could be interpreted in many ways.  It is therefore a matter for the centre to consider and judge.
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